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ARTICLE 11 

PROBATIONARY PERIOD 

11.1 Probationary Period - The term "probationary period" as used in this Article 
shall mean a period of continuous credited service an employee who has 
received a probationary appointment shall be required to serve prior to 
becoming eligible for permanent status. 

11.2 "Probationary employee" refers to a full-time employee serving a period of 
probation. 

11.3 All employees shall serve an initial probationary period of twelve (12) 
months of continuous full-time credited service.  Time required to complete 
the P.O.S.T.* Basic Academy training or equivalent shall not be credited 
service for the completion of the probationary period. If a probationary 

extended for the same amount of time. 

11.4 A new hire probationary employee shall be evaluated by the end of the sixth 
(6th), ninth (9th), and twelfth (12th) month of the probationary period, unless 
the employee has earlier been rejected during probation. If there are 
documented performance related issues, at the discretion of the Chief of 
Police, the probationary period may be extended for up to three (3) months.

11.5 Breaks in Service 

a. 
days such employee is on any leave of absence or light duty assignment
of over thirty (30) days. The President 
probationary period should be extended when a full time probationary 
employee is placed on a partial leave of absence. 

b. A new probationary period shall be served when an employee begins
an appointment at another campus.
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11.6 Prior to the completion of a probationary period, an employee may be 
released from employment at the sole discretion of the CSU and without 
recourse to Article 7, Grievance Procedure, of this Agreement. 

Award of Permanent Status 

11.7 An employee shall be notified in writing by the President as to the award of 
permanent status. 


